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& Wharton

UNIVERSITY of PENNSYLVANIA

Departement of Operations and Information Management
The Wharton School
UNIVERSITY OF PENNSYLVANIA

The Operations and Information Management Department at the Wharton School is home to
faculty with a diverse set of interests in decision-making, information technology, information-
based strategy, operations management, and operations research. We are seeking applicants
for a full-time, tenure-track faculty position at any level: Assistant, Associate, or Full Pro-
fessor. Applicants must have a Ph.D. (expected completion by June 30, 2013 is acceptable)
from an accredited institution and have an outstanding research record or potential in the
OPIM Departments areas of research. Candidates with interests in multiple fields are en-
couraged to apply. The appointment is expected to begin July 1, 2012 and the rank is

open.

More information about the Department is available at: http://opimweb.wharton.upenn.
edu/ Interested individuals should complete and submit an online application via our se-
cure website, and must include: A cover letter (indicating the areas for which you wish to
be considered) Curriculum vitae Names of three recommenders, including email addresses
[junior-level candidates] Sample publications and abstracts Teaching summary information,
if applicable (courses taught, enrollment and evaluations) To apply please visit our web site:

http://opim.wharton.upenn.edu/home/recruiting.html

Further materials, including (additional) papers and letters of recommendation, will be re-
quested as needed. To ensure full consideration, materials should be received by November

14th, 2011, but applications will continue to be reviewed until the position is filled.

Contact: Maurice Schweitzer, The Wharton School, University of Pennsylvania, 3730 Walnut
Street, 500 Jon M. Huntsman Hall, Philadelphia, PA 19104-6340

The University of Pennsylvania values diversity and seeks talented students, faculty and
staff from diverse backgrounds. The University of Pennsylvania is an equal opportunity,
affirmative action employer. Women, minority candidates, veterans and individuals with

disabilities are strongly encouraged to apply.


http://opimweb.wharton.upenn.edu/
http://opimweb.wharton.upenn.edu/
http://opim.wharton.upenn.edu/home/recruiting.html
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1 Announcements

Take Charge of Your Science

Help make sure Wikipedia — the #1 online encyclopedia — represents scientific psychology

fully and accurately. Join the effort to promote the science of psychology worldwide.
All APS and SJDM Members are encouraged to participate:
e Teachers: make updating and creating Wikipedia entries part of coursework
e Researchers: Be sure your specialty is represented completely and accurately
e Experts (you know you are): Review existing entries and create new ones
Here is how:
1. Create a Wikipedia Account
2. Register with the APS Wikipedia Initiative
3. Specify your interest and expertise

For more information, see the APS Wikipedia Initiative

Joe Johnson writes:

With the annual meeting on the horizon, I'm once again asking for your help in
supporting our student members. By helping to judge the student posters-which
can be done completely before the actual poster sessions if you so choose-you are
providing valuable feedback to our students and helping to ease the judging load
for all judges.

Students this year are required to submit their posters electronically before the
meeting in Seattle, which will allow judges to complete their evaluations any time

during the week leading up to the meeting-such as on a long, boring plane flight.

I hope each of you will seriously consider helping out in this respect. With the
recent increase in the amount of the awards, a thoughtful evaluation involving
a wide range of our members is more important than ever. Each additional

volunteer really does make a big difference, and the more judges we have the


http://www.psychologicalscience.org/index.php/members/aps-wikipedia-initiative
http://www.psychologicalscience.org/index.php/members/aps-wikipedia-initiative
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more representative our contingent is likely to be of the society’s interests and

values.

Please don’t be complacent and defer to the same set of judges that graciously
volunteers every year. Simply reply to me off-list (johnsojg at muohio.edu) if you

can help us out this year.

Anyone at the level of postdoc or higher is welcome to judge, and co-authorship

or other conflicts are not an excluding factor.

Jon Baron writes:

Craig Fox is the new President Elect of SJDM. Danny Oppenheimer is the new

member of the Executive Board.

Welcome to both.

Karl Halvor Teigen writes:

It is with sadness we bring the news of Wibecke Brun’s death, September 1, 2011,
of incurable cancer. Wibecke received her Doctoral Degree from the University
of Bergen, Norway, in 1995, and was recently promoted to Professor of Cognitive
Psychology at the same university. She was a prominent member of EADM
and a regular contributor and attendee to SPUDM meetings for 20 years. From
1997-2001 she served at the EADM executive board and was an editor of the
EADM bulletin. She is well known for her studies of risk perception and verbal
probabilities. The EADM community, her colleagues and friends will remember
her for her outgoing enthusiasm, generousness, and unfailing support. She is

deeply missed.

Anuj

Shah writes:

With SJDM’s annual meeting coming up, that can only mean one thing: The
return of the book auction. This is, no doubt, the real reason many of you attend
each year. To bid feverishly. To bid generously. And yes, there will be bids, but
first there must be books.
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I know that many of you have written or edited some fantastic titles in recent
years, and I'm hopeful that you might be able to donate copies to this year’s
auction. If you're able and willing to donate, please email me at akshah at

princeton.edu

Lars Sjodahl writes:

The Brunswik Society Newsletter 2011 First call for contributions According to
our tradition, we are now preparing for the Brunswik Society Newsletter 2011,
and look forward to receiving your contributions at the latest on 1 Novem-
ber 2011. We hope this will give you sufficient time for planning and writing
your contribution. The Brunswik Society Newsletter is the means by which we
can inform each other about our research projects, questions, interests, publica-
tions, jobs, congresses, seminars, new relevant literature including fields bordering
on Egon Brunswik’s main ideas, such as interactions organism-environment (in
its broadest sense), and interdisciplinary approaches. This Newsletter is pub-
lished on the official Brunswik Society website (see [l]http://www.brunswik.
org/index.html) and is open to anyone interested in this research approach. To
give you an idea of the form of the Newsletter please click on the link below:
[2]http://www.brunswik.org/newsletters/2010news.pdf We need your contribu-
tion by 1 November 2011. Please add the following information: Title Name of
author(s) Institution(s) Country(ies) Email address(es) Please send your contri-
bution to Lars Sjdoahl at [3]le.sjodahl at swipnet.se Confirmation of the receipt
of your contribution will be sent to your email address. If you have any questions,
please feel free to contact Lars Sjodahl at the above-mentioned email address. We
look forward to hearing from you! Lars Sjodahl, editor of the Brunswik Society
Newsletter 2011

Angie Fagerlin writes:

The FDA has released a book on risk communication that may be useful to
some. It is available free on the FDA website. Please see the email below for

more information.


http://www.brunswik.org/index.html
http://www.brunswik.org/index.html
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If you are involved in risk communication, here is a resource for you: Communi-
cating Risks and Benefits: An Evidence Based User’s Guide http://www.fda.
gov/downloads/AboutFDA/ReportsManualsForms/Reports/UCM268069.pdf. This
volume, from FDA’s Risk Communication Advisory Committee and consultants,
presents pointers on communication design, summaries of scientific foundations,
and tips for evaluating communications in range of budgets. It is available free

on FDA’s website: just click on the link above.

Communicating Risks and Benefits: An Evidence-Based User’s Guide Effec-
tive risk communication is essential to the well-being of any organization and
those people who depend on it. Ineffective communication can cost lives, money;,
and reputations. Communicating Risks and Benefits: An Evidence-Based User’s

Guide provides the scientific foundations for effective communication.

Jason Matheny writes:

TARPA has posted a Broad Agency Announcement for the Open Source Indica-
tors (OSI) Program: http://www.iarpa.gov/solicitations_osi.html

Please forward to anyone who might be interested.
SYNOPSIS

Many significant societal events are preceded and/or followed by population-level
changes in communication, consumption, and movement. Some of these changes
may be indirectly observable from publicly available data, such as web search
queries, blogs, micro-blogs, internet traffic, financial markets, traffic webcams,
Wikipedia edits, and many others. Published research has found that some of
these data sources are individually useful in the early detection of events such
as disease outbreaks. But few methods have been developed for anticipating or
detecting unexpected events by fusing publicly available data of multiple types

from multiple sources.

IARPA’s Open Source Indicators (OSI) Program aims to fill this gap by de-
veloping methods for continuous, automated analysis of publicly available data
in order to anticipate and/or detect significant societal events, such as polit-
ical crises, humanitarian crises, mass violence, riots, mass migrations, disease

outbreaks, economic instability, resource shortages, and responses to natural dis-


http://www.fda.gov/downloads/AboutFDA/ReportsManualsForms/Reports/UCM268069.pdf
http://www.fda.gov/downloads/AboutFDA/ReportsManualsForms/Reports/UCM268069.pdf
http://www.iarpa.gov/solicitations_osi.html
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asters. Performers will be evaluated on the basis of warnings that they deliver

about real-world events.

Required technical innovations include: development of methods that leverage
population behavior change in anticipation of, and in response to, events of in-
terest; processing of publicly available data that reflect those population behavior
changes; development of data extraction techniques that focus on volume, rather
than depth, by identifying shallow features of data that correlate with events;
development of multivariate time series models robust to non-stationary, noisy
data to reveal patterns that precede events; and innovative use of statistical meth-
ods to fuse combinations of time series for generating probabilistic warnings of
events. If successful, OSI methods will ”"beat the news” by fusing early indicators

of events from multiple publicly available data sources and types.

Jason Matheny Program Manager, TARPA /ODNI (301) 851-7451 jason.g.matheny

at ugov.gov

The Robert Wood Johnson Foundation writes:

Robert Wood Johnson Foundation’s Pioneer Portfolio seeks innovative ideas that
apply the principles and theories of behavioral economics to perplexing health
problems. We are particularly interested in supporting either experiments or
secondary data analyses that test innovative solutions to the challenges of obe-
sity and consumer engagement. However, we also are interested in and open to
investigator-initiated ideas that have the potential to offer break-through solu-

tions to persistent and perplexing health and health care problems.

This solicitation is a two-stage process. Under the first stage, applicants are
asked to submit a 1500-character brief proposal that describes their idea.

Applicants of selected brief proposal ideas will be invited to submit full proposals.

Full selection criteria can be found in the Call for Proposals. More details and

how to apply http://www.rwjf.org/pioneer/

Yaniv Hanoch writes:


http://www.rwjf.org/pioneer/
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Health has a major impact on both individuals and nations. Health problems
can impact a person’s emotional, financial and social state; they can also affect
a nation’s financial and social standing. Indeed, countries across the globe are
currently battling the increasing costs of health care delivery, while others are
trying to modernize their systems. Furthermore, most nations face similar health
related challenges such as reducing unhealthy behaviors (poor diet and smoking),
increasing healthy behaviors (exercising), assisting disadvantaged population gain

better access to health services, and improving adherence to medical treatment.

According to the Surgeon General’s Office the leading causes of mortality in
the U.S. have substantial behavioral components. It is no wonder, therefore,
that both psychologists and economists have been among the pioneers in study-
ing components associated with health behaviors and have provided a range of
successful behaviorally based prevention and treatment options. Yet, the sheer
extent of these problems calls for a more interdisciplinary approach. In recent
years a growing number of researchers have turned to behavioral and experimen-
tal economics in the hopes of providing additional insights to facilitate positive

health behavior changes.

The aim of this special issue is to bring together the latest research in behavioral
and experimental economics on health related issues, stimulate cross disciplinary
exchange of ideas (theories, methods and practices) between health economists
and psychologists, and provide an opportunity to simulate novel and creative
ways to tackle some of the most important health challenges we currently face.
This special issue will be of interest not only to a diverse range of researchers but

to health professionals, practitioners and policy makers alike.

With this call for papers, we hope to attract manuscripts that are outstanding
empirical and/or theoretical exemplars of research on any health related topic
from a behavioral and/or experimental economic perspective. We anticipate
studies will focus on a range of topics, including, but not limited to: Smoking,
Dietary choices, Adherence to treatment, Decision making, Risk taking behavior,
Choice architecture, Information asymmetry and use of monetary incentives to
alter behavior. We expect papers to reflect a variety of methodologies but to

highlight implications of the research for practitioners and policy makers.
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Authors should submit a short proposal (maximum of 400 words) that outlines
the plan for a full manuscript™ to Yaniv Hanoch, PhD *and* Eric Andrew Finkel-
stein®, PhD, guest editors for the special issue, by *March 1, 2012*. The proposal
should outline the study question, methods and findings of the proposed submis-
sion and note how the paper will align with the theme of the special issue. *Sub-
missions are due August 1, 2012.* Papers should be prepared in full accord with
the *Health Psychology® Instructions to Authors and submitted through the
Manuscript Submission Portal http://www. jbo.com/jbo3/submissions/dsp_
jbo.cfm?journal_code=hea. All manuscripts will be peer reviewed. Some pa-
pers not included in a specific special section may be accepted for publication
in *Health Psychology™ as regular papers. Please indicate in the cover letter
accompanying your manuscript that you would like to have the paper considered

for the Special Series on Health Psychology meets Behavioral Economics.

David Hardman writes:

Gaelle Villejoubert invited me to take photographs at this summer’s SPUDM
conference at the University of Kingston, London. A selection of these can be
found at the flickr and facebook links below. If anyone is interested in obtaining
print copies, these can be ordered from the zenfolio link below (the print copies
are based on higher quality image files). In due course I will add some more
pictures, but for now I have focused mostly on the keynote speakers and prize
winners. Unfortunately, I wasn’t able to attend on Tuesday 23rd so have no

pictures from that day.
Regards, David
http://www.flickr.com/photos/davidkhardman/sets/72157627544277328/

http://www.facebook.com/media/set/7set=a.10150778163620577.725711.839215576&1=
2d51c62a29&type=1

http://davidkhardman.zenfolio.com/p871629344

Please find the latest edition of SJDM’s journal Judgment and Decision Making at
http://journal.sjdm.org/


http://www.jbo.com/jbo3/submissions/dsp_jbo.cfm?journal_code=hea
http://www.jbo.com/jbo3/submissions/dsp_jbo.cfm?journal_code=hea
http://www.flickr.com/photos/davidkhardman/sets/72157627544277328/
http://www.facebook.com/media/set/?set=a.10150778163620577.725711.839215576&l=2d51c62a29&type=1
http://www.facebook.com/media/set/?set=a.10150778163620577.725711.839215576&l=2d51c62a29&type=1
http://davidkhardman.zenfolio.com/p871629344
http://journal.sjdm.org/
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Dan Goldstein writes:

SJDMers can now get weekly JDM-relevant updates between newsletters by sub-
scribing to Decision Science News http://decisionsciencenews.com by email.
Visit this link to sign up. Exactly one email is sent per week, and unsubscribing

is easy.

Management Science writes:

Given the tremendous growth and importance of behavioral economics research
and building on the success of our Behavioral Economics and Finance Special
Issue (which is scheduled to appear in the January 2012 issue), we have created

a new department in Management Science:
Behavioral Economics

We provide below our editorial team, the editorial statement for the department
and information about Management Science. You are receiving this email most
likely because you have reviewed or submitted to Management Science. Please

pass on this information to all that may be interested.
Department Editors:

Uri Gneezy, University of California, San Diego Teck-Hua Ho, University of Cal-
ifornia, Berkeley John List, University of Chicago

Associate Editors:

Nick Bloom,Stanford University Colin Camerer, California Institute of Technol-
ogy Jeffrey Carpenter, Middlebury College Gary Charness, University of Cali-
fornia, Santa Barbara Yan Chen, University of Michigan Anna Dreber, Stock-
holm School of Economics Simon Gaechter, University of Nottingham Stephan
Meier, Columbia University Klaus Schmidt, Univeristy of Munich Andrew Schot-
ter, New York University Uri Simonsohn, University of Pennsylvania Matthias
Sutter, University of Innsbruck Chad Syverson, University of Chicago John van

Reenen, London School of Economics Roberto Weber, University of Zurich

Editorial Statement:


http://decisionsciencenews.com
http://feedburner.google.com/fb/a/mailverify?uri=DecisionScienceNews&loc=en_US
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The Behavioral Economics Department seeks to publish original research broadly
related to behavioral economics. We welcome laboratory experiments, field stud-
ies, empirical and theoretical papers. The goal of the Department is to promote
research on incentives and behavior in domains such as markets, groups and
individual decision making. In the cross-disciplinary tradition of Management
Science, we encourage research that draws ideas from multiple disciplines in-
cluding economics, psychology, sociology, and statistics to provide novel insights
on behavioral economics. In all cases, manuscripts should provide high quality
original approaches to behavioral economics, should be motivated such that the
importance of the results are clear to nonspecialists and have important manage-

rial implications for business and public policy.
About Management Science

For over 50 years, Management Science has published scientific research on the
practice of management. Within our scope are all aspects of management related
to strategy, entrepreneurship, innovation, information technology, and organiza-
tions as well as all functional areas of business such as accounting, finance, mar-
keting and operations. We include studies on organizational, managerial, and
individual decision making, from both normative and descriptive perspectives.
Our articles are based on the foundational disciplines of economics, mathematics,
psychology, sociolofy, and statistics, and we encourage cross-functional, multidis-
ciplinary research that reflects the diversity of the management science profes-
sions. Our interest extends to managerial issues in diverse organizational forms,
such as for-profit and nonprofit firms, private and public sector institutions, and
formal and informal networks of individuals. We welcome both empirical (field

or lab) and theoretical contributions.

Eldad Yechiam writes:
Special Topic in Frontiers in Neuroscience

We would like to invite you to consider your contribution to a Special Topic
in Frontiers in Neuroscience, titled " The Neuroscience and Psychophysiology of

Experience-Based Decisions”.
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The special topic will include something between 10 to 50 articles. In this journal
”Special Topics are meant to be an encyclopedic coverage of a focused research

area”. The details on the contents of the special topic appear below.

If you are interested in submitting an abstract for potential consideration please
go to: http://www.frontiersin.org/Cognitive’,20Science/specialtopics/
the_neuroscience_and_psychophy/229 Note that this journal is an open access

journal in which authors pay a mandatory fee for accepted articles.

The special topic will be simultaneously co-referenced in Frontiers in Neuroscience
(under the Decision Neuroscience section) and in Frontiers in Psychology (under

the Cognitive Science section)

We very much hope you would join us in this special topic.

Gingi: thegingi at gmail.com Eldad: yeldad at tx.technion.ac.il

The Neuroscience and Psychophysiology of Experience-Based Decisions

Eldad Yechiam - Technion Itzhak Aharon (Gingi) - Interdisciplinary Center
(IDC), Herzliya

In experience-based decisions people learn to make decisions by sampling the rel-
evant alternatives and getting feedback. The study of experience-based decisions
has recently revealed some robust regularities that differ from how people make
decisions based on descriptions. For example, people were found to underweight
small probability events in experience-based decisions, while overweighting them
in decisions based on descriptions (i.e. where the participants have full informa-
tion about the outcome distributions but no feedback). This is now commonly

referred to as the description-experience gap.

In parallel to the recent advancement in Decision Science, neuroscientists have
for a long while used the experience-based decisions paradigm for analyzing
brain-behavior interactions. For example, phenomena such as the feedback-
based Error-Related Negativity (fERN) in event-related potentials and the role
of non-declarative knowledge in selecting advantageously were discovered using

experience-based tasks.

The goal of the current Special Topic is to combine two sources of knowledge

concerning experience-based decisions: State of the art models in decision science,

13


http://www.frontiersin.org/Cognitive%20Science/specialtopics/the_neuroscience_and_psychophy/229
http://www.frontiersin.org/Cognitive%20Science/specialtopics/the_neuroscience_and_psychophy/229
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and neuroscientific and psychophysiological approaches that shed light on the
working of the brain in these decisions. Also relevant are process-based analyses
of fractions of behavior in these types of decisions. We consider original empirical

work and theoretical analyses of existing datasets.

Deadline for full article submission: December 1, 2011

Eyal Ert, Ido Erev, and Al Roth write:
Dear Colleagues,

We write to invite you, and your students, to participate in a new choice pre-
diction competition that is conducted as part of the special issue of the journal
Games http://www.mdpi.com/search/?s_journal=games&s_special_issue=
648

The competition focuses on the prediction of behavior in one-shot extensive form
games. In these games a proposer chooses between action Out, which enforces
"outside option” payoffs on the two players, and action In. If In is chosen then the
responder determines the payoff allocation by choosing between action Left and
action Right. The competition is composed of two independent sub-competitions:
one that predicts the proposer’s behavior and another that predicts the respon-

der’s behavior.

The organizers first ran (in May 2010) an experimental study of 120 games
that were randomly selected from a well-defined space of games. The raw ex-
perimental results of this study, referred to as the ”estimation experiment,”
are presented in the competition’s website ( http://sites.google.com/site/
extformpredcomp/home. In addition, the competition website includes the rules
of the competition, and a link to a paper that summarizes the results of the
estimation experiment and explores the value of several baseline models https:

//sites.google.com/site/extformpredcomp/EEREFG. pdf

The site explains that the goal of the participants in the competition is to predict
the results of a second experiment. This study, referred to as the ”competition
experiment,” will be kept confidential until 2 December 2011. The competition
experiment uses the same method as the estimation experiment, but studies

different games (drawn from the same space of games) and different subjects.


http://www.mdpi.com/search/?s_journal=games&s_special_issue=648
http://www.mdpi.com/search/?s_journal=games&s_special_issue=648
http://sites.google.com/site/extformpredcomp/home
http://sites.google.com/site/extformpredcomp/home
https://sites.google.com/site/extformpredcomp/EEREFG.pdf
https://sites.google.com/site/extformpredcomp/EEREFG.pdf
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You are invited to participate in the competitions, and/or to use it as one of the
assignments to your students for the 2011 Fall semester (see details below). To
participate in the competition you will have to email us a computer program (in
MATLAB, Visual Basic, or SAS) that reads the parameters of the games (the in-
centive structure) as input, and predicts the main results as output. The program
should be an implementation of your favorite model. To develop and/or estimate
your model you are encouraged to analyze the data of the estimation experiment,
and to build on the baseline models that were posted in the competition website.
To use the competition as a class assignment you should follow the assignment
instructions in the site https://sites.google.com/site/extformpredcomp/

registration-1

The submitted models will be ranked based on the mean squared deviation be-

tween the predictions and the results of the competition experiment.

The prize for the winners will include an invitation to publish a paper that
describes the winning model in Games, and an invitation to a special workshop.
The submission deadline for this competition is 1 December 2011. You are allowed
to submit one model as a first author and to co-author up to two additional

submissions.
Using the competition as a class assignment:

Professors who want to use the competitions as one of their class assignments
are asked to contact us at mailto:gamespredcomp at gmail.com. The professor
will receive a course ID to give the students. To be associated with a course,
submissions will specify the course ID and the professor’s name. The models will
be treated like any regular submission, except that the professor will also receive

a copy of the models’ rankings assigned with his/her class ID.

Frank Yates writes:

This is an exciting time in our field of judgment and decision making. Many
new and often surprising findings and perspectives on how people decide are
emerging every day it seesm. It is important that we continue the momentum.

Building and sustaining engaging JDM courses is a great way to do that. That


https://sites.google.com/site/extformpredcomp/registration-1
https://sites.google.com/site/extformpredcomp/registration-1
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is where the Interuniversity Decision Behavior Teaching Repository comes into

the picture: http://sitemaker.umich.edu/dec.btr/home

Please browse the Repository (regularly, but especially now) to see what materials
your colleagues might have posted that could prove useful in crafting or updating

your own course.

AND REALLY IMPORTANTLY: Please contribute any materials of your own
that you feel might be useful to your fellow instructors. Just follow the directions

on the site.

I can’t wait to see and use the exciting new tools you have been developing.

Alain Reifman writes:

I invite everyone to visit my newest online resource compilation, this one per-
taining to practical statistics resources. The site is for people with at least some
basic statistical training, who either want to branch out into new techniques or
trouble-shoot roadblocks that are encountered with a particular analysis. Most

of us (and our colleagues) run into questions periodically such as:

Why does a positive correlation between two variables turn into a negative asso-
ciation when controlling for other variables (suppression)? What should I make
of a standardized regression Beta coefficient that exceeds +/1 1.00? How do I
break down a large chi-square table to see which cells the "action” is in? How

do I compare the magnitudes of two correlations?

It’s these kinds of questions I seek to help people address. Take a look by clicking

on the following link:

http://www.webpages.ttu.edu/areifman/prac-stat.htm

Dan Goldstein writes:

I encourage Society members to try the R language for their statistical needs.
Because it is powerful, completely free (in the sense of libre and gratis), and un-
encumbered by restrictive licenses, R has quickly become a lingua franca among

statistical scientists. Because it runs on Windows, Mac, and Linux and can be


http://sitemaker.umich.edu/dec.btr/home
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downloaded and installed in minutes, it is ideal for teaching and for publishing
code in journal articles. I've made a couple R video tutorials. Jon Baron has
written an excellent guide for those interested in psychological research with R.

The home of the R project is http://cran.r-project.org/.

Also of great use is the ggplot2 package for statistical graphics, which is an R
package written by Hadley Wickham. It is described at the ggplot2 website as

follows:

geplot2 is a plotting system for R, based on the grammar of graphics,
which tries to take the good parts of base and lattice graphics and none
of the bad parts. It takes care of many of the fiddly details that make
plotting a hassle (like drawing legends) as well as providing a powerful
model of graphics that makes it easy to produce complex multi-layered

graphics.

To cite ggplot2 in publications, authors may use: H. Wickham. ggplot2: elegant
graphics for data analysis. Springer New York, 2009.

2 Essay

MEANINGLESS MEDIATION
John G. Lynch, Jr. University of Colorado

In August of 2010, the Journal of Consumer Research published an invited paper by Zhao,

Lynch and Chen on common abuses of mediation analysis.

Zhao, Xinshu, John G. Lynch, Jr., and Qimei Chen (2010), Reconsidering Baron and Kenny:
Myths and Truths about Mediation Analysis, Journal of Consumer Research, 37 (August),
197-206.

In a note accompanying the paper, the editor suggested that authors either follow its recom-
mendations or take them into account if they chose to use an alternative approach. The paper
made four points. As I observe how the paper is being used and adopted by JCR authors
and authors at other journals, the least original of our recommendations is the most widely

adopted, so in this note I want to restate the recommendations in order of importance.


http://www.decisionsciencenews.com/2007/09/26/r-video-tutorial-number-1/
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1. Consider the discriminant validity of the mediator. Our single most important point is
stated on the last page of Zhao et al. Many, many reports of mediation tests in consumer
research and psychology are utterly meaningless because the authors have not demonstrated
that the mediator is distinct from the independent variable or the dependent variable. When
it is not distinct, the data will appear to support full mediation in Baron and Kennys terms

and indirect only mediation in the parlance of Zhao et al.

A great many meaningless mediations are published in leading journals in which the mediator
M is essentially a manipulation check (and hence, no discriminant validity from X) or an
alternative measure of the conceptual dependent variable (and hence, no discriminant validity
from Y). Some reviewers looking for any evidence of process may give partial credit for even
meaningless mediations; this would encourage defensive insertion of meaningless mediation
analyses by authors. We could save a lot of page space by deleting reports of these mediation
results from the pages of JCR, JMR, and JCP. Until very recently, I have not seen much

evidence that the Zhao et al. paper has had any deterrent effect on this error.

2. Embrace partial mediation and use unexpected direct effects to stimulate theorizing
about omitted mediators. Our second most important point was that X-Y relationships are
likely to have multiple mediators, and we researchers are usually not smart enough to test
for more than one. In that case, it is likely that the data will sometimes indicate indirect
only mediation (or full mediation in Baron and Kennys terms), but more often will support
either the competitive mediation or complementary mediation outlined by Zhao et al. Here,
an unexplained direct effect of X on Y accompanies a significant indirect effect X M Y as
posited by the researchers. Followers of Baron and Kenny viewed those direct effects with
mild embarrassment. We pointed out that the sign of the direct effect can often be a hint to
the sign of some omitted mediator. I should note that model misspecification and omitted
variable bias can lurk as easily in data that seem to be consistent with indirect only (full)
mediation as in data where there is an unexplained direct effect. The great advantage of the
latter case is that the sign of the direct effect gives the authors some tip that there is more
to learn, and a hint of what direction to look for omitted indirect paths matching the sign
of the direct effect. Write to me for an easy-to-understand example of indirect only results

hiding omitted variable bias due to an omitted second mediator.

3. Test only for the indirect effect X M Y and not for an effect to be mediated. The Baron
and Kenny procedure required that authors show a significant zero order effect of X on Y to
establish an effect to be mediated. We showed that this effect is algebraically equivalent to
the total effect of X on Y: the sum of the indirect effect of X on Y through M and the direct
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effect of X on Y. We noted that this total effect test is meaningless or superfluous. If the
signs of the direct and indirect effects are opposite, it is easy to fail to observe an effect to be
mediated or to observe an effect to be mediated of the wrong sign despite strong evidence for
the posited indirect pathway. If the signs of the direct and indirect effects are the same, the
test of the zero order effect of X on Y will always be significant when the indirect effect is
significant hence the test is superfluous here. We pointed out how nonsensical it was to treat
a result as publishable when a posited indirect effect matched the sign of an unexplained
direct effect, but not in the equally likely case in which the unexplained direct effect was
opposite in sign. Ironically, about the time our paper was coming out, I received a rejection
from a top journal with an AE report citing, among other failings, the marginal significance

of the effect to be mediated in one of two replications.

4. Use Preacher and Hayes boostrap instead of Sobel test. The least important and least
original point in Zhao et al. is, ironically, the one that seems to have caught on: use
bootstrap tests rather than Sobel tests for the indirect effect X-M-Y. This one is a no
brainer. Bootstrap tests using the very simple-to-use Preacher and Hayes (2008) macro are
almost always more powerful than Sobel tests for reasons explained in our paper. There
are no published bootstrap tests of mediation of within-subjects effects, where Sobel tests
can be used. But in the usual between-subjects case, authors should head to Andrew Hayes

website http://www.afhayes.com /spss-sas-and-mplus-macros-and-code.html

Though many consumer researchers have started using bootstrap tests, I have had col-
leagues tell me that reviewers told them to remove bootstraps tests and replace with Sobel.
AEs should be vigilant to contradict such clearly incorrect advice if it appears in JCR re-

views.

Though not emphasized in Zhao et al., the other major advantage of the Preacher and Hayes
(2008) macro is that it makes it easy to test multiple mediator models.[1] Most published
mediation tests consider a single mediator, though we assert in Zhao et al. that most X-
Y relations likely have multiple mediators. Authors who are insightful enough to posit
dual mediators almost always test each one piecewise using the Baron and Kenny tests we
criticized. Thats wrong. With the Preacher and Hayes macro, it takes the same single line
of code in SPSS or SAS to specify a multiple mediator model as to specify a single mediator

model.

[1] Use MPLUS to analyze latent variable versions of the same multiple mediator mod-
els.
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3 Conferences

SJDM’s annual conference will be held in the Sheraton Seattle Hotel, Seattle, Washington,
during November 5-7, 2011 See http://sjdm.org for details. The program is included at

the end of this newsletter

The University of Colorado Boulder is proud to announce that it will host the 2012 conference
on Behavioral Decision Research and Management in Boulder, CO. BDRM 2012 will be held
Wednesday June 27th to Friday June 29th. Information on conference submissions, invited

speakers, events, accommodations, and travel will be forthcoming.

Adam Waytz and Kurt Gray announce a one-time pre-conference on Mind Perception to be
held at SPSP 2012 in San Diego. We have an exceptional line-up of speakers who explore
cutting edge-research on mind perception from a variety of perspectives, including social

cognition, development, neuroscience and philosophy.

Registration is now open. The cost is $75 for faculty, and $50 for students and post-docs.
Lunch is included. The registration fee is waived for all those with accepted posters. Mind
perception encompasses a variety of topics including empathy, perspective-taking, theory
of mind, religious belief, mentalizing, agency detection, anthropomorphism, and dehuman-
ization. We have ten fantastic speakers that include Alison Gopnik, Joshua Knobe, Jason
Mitchell, Ara Norenzayan, Rebecca Saxe, Thalia Wheatley and Liane Young. Also speaking
will be Jonah Lehrer, best selling author and writer for Wired magazine and the Wall Street
Journal. We are grateful to the Kellogg School of Management for their support.

For more information, see http://mindperceptionconference.com

The TeaP 2012 conference system is now ready for submissions and registration.

The TeaP conference is one of the largest psychological research conferences in German
speaking countries. It has a long-standing tradition reaching back to 1959. There are
usually more than 500 contributions, organized in symposia, individual talks in thematic
sessions, and poster sessions. TeaP is an abbreviation for Tagung experimentell arbeitender
Psychologen. This means that the common denominator of the research presented here is

the experimental method. Contributions are welcome from various psychological subdisci-
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plines using or improving the experimental method, such as Cognitive Psychology, Social

Psychology, Methodology etc.

The conference will take place from April 1st — 4th 2012 at the University of Mannheim.
We cordially invite researchers from all fields in psychology using the experimental method
to contribute to this traditional and stimulating conference by participating and/or by pre-

senting their research.

Please visit our website at http://www.teap.de where we provide all relevant information
for registration and the submission of contributions. There, you will also find continually up-

dated information about the conference venue, social events, and the Mannheim region.

Please note the following deadlines: - Submission of symposia - October 15th 2011 - Submis-
sion of individual papers and posters - November 15th - Early registration (required when
contributing) - January 15th 2012 - Late registration - March 15th

We are very much looking forward to welcoming you in Mannheim!

The conference organizers

Arndt Broeder, Edgar Erdfelder, Benjamin Hilbig, Thorsten Meiser, Ruediger Pohl & Dag-
mar Stahlberg

All are invited to participate in the 7th annual Pre-Conference on Judgment and Decision
Making preceding the 2012 Society for Personality and Social Psychology meeting in San
Diego, CA. The JDM pre-conference will be held during the day of January 26, 2012 in room
33AB of the San Diego Convention Center.

The goal of the JDM pre-conference is to highlight the emerging nexus of social, personality,

judgment, and decision making research.
The meeting features an exciting lineup of invited speakers:

Shane Frederick, Yale University Robyn LeBoeuf, University of Florida Jonathan Levav,
Stanford University Laurie Santos, Yale University Joseph Simmons, University of Pennsyl-
vania Richard Thaler, University of Chicago Peter Ubel, Duke University Piotr Winkielman,

University of California at San Diego

In addition to the speakers, the JDM pre-conference features a poster session. The deadline

for poster submissions is November 15, 2011. With generous support from the NYU’s Stern
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School of Business, the pre-conference will offer a limited number of competitive $200 travel

reimbursements to graduate students who are first author on a poster.

Registration is now open and will close when our space is filled or January 15th, whichever
comes first. For information regarding poster submissions, registration, and more, please

visit:
http://www.andrew.cmu.edu/user/morewedg/SPSP/jdm.html

Organizers: Eugene Caruso, Carey Morewedge, Daniel Oppenheimer, & Kelly See

Experiments on Ethical Dilemmas: An Interdisciplinary Workshop 3rd - 4th May 2012,
Institute of Philosophy, London, UK

Confirmed speakers: Fiery Cushman, Psychology, Brown University, USA Adam Feltz, Phi-
losophy, Schreiner University, USA Urs Fischbacher, Economics, University of Konstanz,
Germany Natalie Gold, Philosophy, King?s College London, UK Shaun Nichols, Philosophy,
University of Arizona Briony Pulford, Psychology, University of Leicester, UK

This is an end-of-project workshop arising from a two-year study entitled ” Framing Effects in
Ethical Dilemmas” in which Natalie Gold, Andrew Colman, and Briony Pulford investigated
contextual factors affecting moral decisions. The project included a series of experiments in
which trolley problems and related ethical dilemmas were presented to people in contexts that
were systematically varied to throw light on factors affecting their responses. Experiments
included both hypothetical questions and incentivized choices, of the kind associated with

experimental economics.

We invite submissions on any topic related to the workshop theme of experiments in eth-
ical dilemmas, from across all relevant disciplines, including (but are not limited to) phi-
losophy, psychology and economics. Preference will be given to papers that present or
review experimental results. Please submit abstracts (of one page max) to Natalie Gold
(natalie.gold” at” rocketmail.com) by December 15th, 2011. Please prepare your abstract as
a pdf for blind review and put ?Submission [Your Name|? as the subject line of the e-mail,
and your name and affiliation in the body of the e-mail. Notifications of acceptance will be
made by January 15th, 2012.

For further information, please see the workshop webpage at: http://www.le.ac.uk/pc/

amc/eed-workshop.html


http://www.andrew.cmu.edu/user/morewedg/SPSP/jdm.html
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Women in SJDM Networking Event

Registration is now open for the annual Women in SJDM networking event, scheduled for
noon on Sunday November 6th at the SJDM conference in Seattle. By popular demand,
this year’s event will feature a small panel of JDM scholars who will discuss their advice
on pursuing fulfilling and successful academic careers. Panel members include: Gretchen
Chapman, Lisa Ordonez, Ellen Peters, Elke Weber, and Julie Downs (tentative).

Please click on the link below to register for the event. The lunch will take place at a local
restaurant, Sullivan’s Steakhouse, 621 Union St. (corner of 6th and Union, next to Sheraton
Hotel). All are welcome to attend, and, thanks to generous faculty and academic department
support, the event is free of charge. We hope to see you there! http://olinbusiness.
qualtrics.com/SE/?SID=SV_1S2g8e3y16KkAPW

Thank you to our 2011 Donors: Evans School of Public Affairs, University of Washington
Olin Business School, Washington University in St. Louis Preferences As Memory Lab,
Columbia University, The Society for Judgment and Decision Making, The Wharton School
of the University of Pennsylvania, Katherine Burson, Gretchen Chapman, Rachel Croson,
Cynthia Cryder, Julie Downs, Ana Franco-Watkins, Kelly Goldsmith, Crystal Hall, Jennifer
Lerner, Nina Mazar, Barb Mellers, Katy Milkman, Cassie Mogilner, Lisa Ordonez, Ellen
Peters, Janet Schwartz, Kelly See, Claudia Townsend, and Meng Zhu. (From a message

from Katherine Milkman).

The 25th Annual Conference of the International Association for Conflict Management will
take place July 11-14, 2012 in Stellenbosch, South Africa. The Submission deadline is Febru-
ary 1, 2012, 5:00 p.m. Central European Time

See http://www.iacm-conflict.org for details

4 Jobs

Department of Operations and Information Management, The Wharton School, University

of Pennsylvania
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The Operations and Information Management Department at the Wharton School is home to
faculty with a diverse set of interests in decision-making, information technology, information-
based strategy, operations management, and operations research. We are seeking applicants
for a full-time, tenure-track faculty position at any level: Assistant, Associate, or Full Pro-
fessor. Applicants must have a Ph.D. (expected completion by June 30, 2013 is acceptable)
from an accredited institution and have an outstanding research record or potential in the
OPIM Department’s areas of research. Candidates with interests in multiple fields are en-
couraged to apply. The appointment is expected to begin July 1, 2012 and the rank is

open.

More information about the Department is available at: http://opimweb.wharton.upenn.
edu/

Interested individuals should complete and submit an online application via our secure web-

site, and must include:

-A cover letter (indicating the areas for which you wish to be considered) -Curriculum vitae
-Names of three recommenders, including email addresses [junior-level candidates] -Sample
publications and abstracts -Teaching summary information, if applicable (courses taught,

enrollment and evaluations)

To apply please visit our web site: http://opim.wharton.upenn.edu/home/recruiting.
html

Further materials, including (additional) papers and letters of recommendation, will be re-
quested as needed. To ensure full consideration, materials should be received by November

14th, 2011, but applications will continue to be reviewed until the position is filled.
Contact:

Maurice Schweitzer The Wharton School University of Pennsylvania 3730 Walnut Street 500
Jon M. Huntsman Hall Philadelphia, PA 19104-6340

The University of Pennsylvania values diversity and seeks talented students, faculty and
staff from diverse backgrounds. The University of Pennsylvania is an equal opportunity,
affirmative action employer. Women, minority candidates, veterans and individuals with

disabilities are strongly encouraged to apply.

Faculty position in Judgment and Decision-making, University of California Irvine


http://opimweb.wharton.upenn.edu/
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Subject to budgetary authorization, the Department of Cognitive Sciences at the Univer-
sity of California has available a tenure-track position at the Assistant Professor level. Of
particular interest are researchers who apply experimental and computational approaches to
Decision-Making and Judgment research. Current departmental research themes include: (i)
cognitive modeling, (ii) vision, hearing, attention and action, (iii) language and development,

and (iv) cognitive neuroscience.
The online application should include:

- A cover letter indicating primary research interests - CV - 3 recent publications - 3-5 letters

of recommendation
Candidates should apply online at: https://recruit.ap.uci.edu/apply#S0CSCI
Review of applications will commence on December 1, 2011.

Inquiries about the application process or position should be sent to: cogsci at uci.edu.

The Department of Psychology at Fordham University invites applications for a one-year
position as postdoctoral research fellow in with a possibility of extension for an additional
year. The post doc will work in the Judgment and Decision Making Lab under the direc-
tion of David Budescu, and will be part of IARPA’s Aggregative Contingent Estimation
(ACE) Program. The goal of the ACE program is to develop and test tools to provide
accurate, timely, and continuous probabilistic forecasts regarding local, national and global
events by aggregating the judgments of many widely-dispersed analysts and communicating
effectively the results to Decision Makers (see [1]http://www.forecastingace.com/aces/).
The program offers opportunities to interact and collaborate with colleagues at seven other
universities who are part of the project. The ideal candidate should have completed a Ph.D.
in Psychology Cognitive Sciences, Computer Science, Statistics, Decision Sciences, or re-
lated fields with graduate training in experimental design, advanced statistical techniques,
judgment and decision making, experience with on-line experimentation and strong compu-
tational skills. The post doc will help design, carry out and analyze results of experiments
design to (1) improve elicitation procedures of probabilistic judgments from multiple analysts
and summarize and (2) develop and validate procedures that communicate effectively these
opinions. Salary is commensurate with NIH postdoctoral salary guidelines. The appoint-
ment can start as early as October 2011. Inquiries and applications should be addressed to

Dr. David Budescu in the Department of Psychology (budescu at fordham.edu). To apply,
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please send a cover letter, curriculum vita, a couple of papers and e-mails of 3 references
(to be contacted by us). Founded in 1841, Fordham is the Jesuit University of New York,
offering exceptional education distinguished by the Jesuit tradition to more than 15,100 stu-
dents in its four undergraduate colleges and its six graduate and professional schools. It has
residential campuses in the Bronx and Manhattan, a campus in West Harrison, N.Y., the
Louis Calder Center Biological Field Station in Armonk, N.Y., and the London Centre at
Heythrop College in the United Kingdom

The Department of Management and Organizations, at the University of Arizona, Eller Col-
lege of Management, invites applications from qualified candidates for a full-time, tenure-
track position at the rank of Assistant Professor, to begin in August of 2012. An earned
doctorate in management, psychology, sociology or a related discipline is required. We seek
candidates who demonstrate a strong potential for excellence in research and the ability
to teach at the undergraduate and graduate levels. Candidates from all areas of manage-
ment and organizations research are encouraged to apply. However, preference will be given
to candidates with interests related to Organization-level Strategy and/or Judgment and
Decision-making and who, both with their research and teaching, are able to support the

department’s effort to grow their MBA and Executive Education programs.

The Department of Management and Organizations is ranked among the top 25 management
departments nationwide and is recognized as a hub of world-class research. The 14 tenure-
track faculty members are known for their expertise and innovative thinking in the areas of
judgment and decision-making, organizational behavior, organizational theory, and strategy.
Tenure-track faculty members include Lehman Benson, Steve Boivie, Joe Broschak, Terry
Connolly, Russell Cropanzano, Aleks Ellis, Stephen Gilliland (Department Head), Barry
Goldman, Ken Koput, Tamar Kugler, Lisa Ordonez, Nathan Podsakoff, Keith Provan, and
Jerel Slaughter. To learn more about the Management and Organizations department, please

go to our website at: http://management.eller.arizona.edu.

The Eller College of Management at The University of Arizona is internationally recognized
for pioneering research, innovative curriculum, distinguished faculty, and excellence in en-
trepreneurship and social responsibility. Research is at the heart of our mission and the
College leads the nation’s business schools in generating grant funds for research. U.S. News
& World Report ranks the Eller undergraduate program #13 among public business schools
and four of its programs among the top 25 in their areas - Entrepreneurship, MIS, Manage-
ment, and Accounting. U.S. News & World Report ranks the Eller MBA full-time program
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#55 in the U.S. and the Evening MBA program at #31. The Eller College also offers an
accelerated MBA program and the Eller Executive MBA. In total, the Eller College of Man-
agement supports more than 5,000 undergraduate and 600 graduate students on the UA
campus in beautiful Tucson, Arizona. For more information about the University of Arizona

and the Eller College of Management, please see our website http://eller.arizona.edu.

APPLICATION PROCEDURE and DEADLINES: Applicants must apply on-line at https:
//www.uacareertrack.com Please reference job number 48290. Applicants should complete
an online application profile and upload the following application materials electronically to

be considered for the position:

(1) a letter of interest (2) curriculum vita (3) three letters of recommendation (4) up to three
representative research articles or working papers (5) documentation of teaching effective-

ness.

Review of application materials will begin on October 15, 2011 and continue until the position

is filled.

INQUIRIES: If you have general questions about the position, please contact one of the co-
chairs of the search committee, Associate Professor Joe Broschak (broschak at email.arizona.edu)
or Associate Professor Tamar Kugler (tkugler at email.arizona.edu). If you have questions
about the application procedure, please contact University of Arizona’s Human Resources

at (520) 621-3662, option 3.

The University of Arizona is an EEOC/AA Employer - M/W/D/V.

At the Institute of Economic Psychology, Educational Psychology and Evaluation there are
2 PhD positions in the field of Work and Organizational Psychology and 1 PhD position in

the field of Economic Psychology limited for four years vacant.

These are the links to the job announcements for Work and Organizational Psychology
(you'll find the English version below the German one; just scroll down): http://bit.1ly/
swGNhS.

This is the link to the job announcement for Economic Psychology (you’ll find the English
version below the German one; just scroll down): http://bit.1ly/sHw6Z8

Princeton University’s Department of Psychology anticipates making an appointment at the
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junior professor level. The position will be a joint appointment between the Psychology
Department and the Woodrow Wilson School of Public and International Affairs (WWS), as
part of an expanding joint venture in psychology and public policy. The candidate will teach
some psychology courses and some courses that explore the links between psychology and
public policy. Social psychologists with an interest in policy-relevant topics, including health
and well-being, and cognitive psychologists specializing in judgment and decision making are

invited to apply.

All applicants must hold a Ph.D. or equivalent advanced degree, and have an active research
program and demonstrated commitment to teaching and advising at both the graduate and
the undergraduate levels. Applicants should also be interested in interacting with neighbor-

ing social science disciplines (such as economics or politics).

Applicants should submit a C.V. with a cover letter summarizing their qualifications and
names of three senior researchers who would be prepared to submit letters on their behalf
online at https://jobs.princeton.edu, requisition # 0110513. Applicants should submit

materials as soon as possible; the search will remain open until the position is filled.

Princeton University is an equal opportunity employer and complies with applicable EEO

and affirmative action regulations.

Tenured Faculty Position in Marketing College of Business lowa State University

The Department of Marketing in the College of Business at Iowa State University is invit-
ing applications for a tenured faculty position in marketing, preferably at the level of full
professor. Strong candidates at the associate level will be considered. Candidates with a
research interest in neuroscience (ERP-based research) and ability to teach research meth-
ods at the doctoral level will be preferred. The position starts in August 2012. Candidates
with outstanding research records and visibility will be considered for an Endowed Chair

appointment.

The successful candidate will have a Ph.D. in marketing or a closely related field, conduct
scholarly research with publications with high impact and in top-tier marketing journals,
and be able to teach undergraduate and graduate levels, including guiding PhD student
research. In addition to these expectations, applicants must meet the university standards
for appointment to the rank with tenure including an outstanding research record of research

and teaching appropriate for advanced positions.
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Salary will be competitive and commensurate with qualifications.

The College is accredited by AACSB International and is the fourth largest college at Towa
State with an enrollment of approximately 3,100 undergraduate (BS) and 300 graduate
(MAcc, MBA, MSIS, and PhD) students. Iowa State University is a land-grant university
with an enrollment of approximately 29,000 and is a member of the prestigious Association
of American Universities representing 62 major research universities in the US and Canada.
It is located in Ames, Iowa, a community of approximately 55,000 people located 35 miles

from Des Moines, the state capital and the largest city in lowa.

We will begin review of applications by October 15, 2011. Applications, however, will be
accepted until the position is filled.

Candidates are requested to submit their applications using our online job site. https://
www.liastatejobs.com/applicants/jsp/shared/position/JobDetails_css. jsp?postingld=
378818

Please send your inquiries or nominations to - Stephen Kim, Search Committee Chair Depart-
ment of Marketing College of Business 2350 Gerdin Business Building lowa State University
Ames, TA 50011-1350 Telephone: 515-294-9409 Email: stevekim at iastate.edujmailto:tchilders

at iastate.eduy,

Postdoctoral Fellowships and Graduate Student Fellowships IN COGNITION AND DECI-
SION MAKING

The Center for Adaptive Behavior and Cognition at the Max Planck Institute for Human
Development in Berlin, under the direction of Gerd Gigerenzer, seeks applicants for up to
2 two-years Postdoctoral Fellowships (with the possibility of a third year) and up to 2 two-
years Graduate Student Fellowships (with the possibility of two six-months extensions). The
positions are to begin on or after September 1, 2012. Please contact us for details about the

eligibility requirements for the Graduate Student Fellowships.

Candidates should be interested in studying the cognitive mechanisms underlying bounded,
social, and ecological rationality in real-world domains. Current and past researchers in our
group have had training in psychology, cognitive science, economics, mathematics, biology,
and computer science to name but a few. The Center provides excellent resources, including
support staff and equipment for conducting experiments and computer simulations, travel

support for conferences, and, most importantly, the time to think.


https://www.iastatejobs.com/applicants/jsp/shared/position/JobDetails_css.jsp?postingId=378818
https://www.iastatejobs.com/applicants/jsp/shared/position/JobDetails_css.jsp?postingId=378818
https://www.iastatejobs.com/applicants/jsp/shared/position/JobDetails_css.jsp?postingId=378818

Society for Judgment and Decision Making Newsletter, 30(3), October 2011 30

For more information about our group and other funding possibilities for graduate students
please visit our homepage at
http://www.mpib-berlin.mpg.de/en/research/adaptive-behavior-and-cognition
The working language of the center is English, and knowledge of German is not necessary
for living in Berlin and enjoying the active life and cultural riches of this city. We strongly
encourage applications from women, and members of minority groups. The Max Planck

Society is committed to employing more disabled individuals and especially encourages them
to apply.

Please submit applications (consisting of a cover letter describing research interests, curricu-
lum vitae, up to five reprints, and 3 letters of recommendation) by December 22, 2011 to
ensure consideration. However, applications will be accepted until the positions are filled.
The method of submission is a single PDF file for the cover letter and CV, plus PDF copies
of the reprints e-mailed to fellowships2012 at mpib-berlin.mpg.dejmailto:fellowships2012 at
mpib-berlin.mpg.de;. Letters of recommendation and questions can be emailed to the same

address.

Dr. Niki Pfeifer (Munich Center for Mathematical Philosophy, LMU Munich) offers under the
usual equal opportunity conditions one doctoral researcher position (65%, TV-L 13, up to 3
years) and one student research assistant to work in the intersection of philosophy, psychology
and cognitive science. The doctoral researcher will focus on the empirical work (developing
the research hypotheses, designing the experiments and running the data analysis). The
student assistant will assist in constructing the experimental material, collect the data and
prepare the data for analysis. Opportunities for the doctoral researcher to prepare a PhD
thesis and for the student assistant to prepare a Masters’ thesis within the project (see
below) will be provided. Working language is English. The positions is vacant until filled.
For an application send an email including the following items to niki.pfeifer at Irz.uni-

muenchen.de

1. a letter of motivation 2. a curriculum vitae 3. a scan of the most recent academic
degrees 4. evidence of English and mathematical skills (e.g., school/university grades) 5.
additional requirement for the PhD position: two confidential letters of reference addressing
the applicant’s qualifications for doctoral research are required. These should be sent by the

referees directly to me.

Selection criteria include


http://www.mpib-berlin.mpg.de/en/research/adaptive-behavior-and-cognition
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1. Academic excellence (publications are a plus) 2. Research ability and potential 3. Moti-
vation 4. Knowledge of logic, probability, statistics, psychological experimentation, and/or

programming are a plus
Project Details

Title: Rational reasoning with conditionals and probabilities. Logical foundations and em-
pirical evaluation Project leaders: Prof. Dr. Gabriele Kern-Isberner (TU Dortmund) &
Dr. Niki Pfeifer (LMU Munich) Funding: German Research Foundation (Priority pro-
gram ”"New Frameworks of Rationality”) Duration: Three years Start: TBA Web: http:
//wwu.pfeifer-research.de/spp.html Abstract: This project combines logic-based theo-
ries of rationality provided by nonmonotonic logics and approaches to conditional reasoning,
and probabilistic theories of rationality based on coherence approaches and the principle
of maximum entropy. Conditionals will serve as a common interface between all these ap-
proaches, since they encode crucial guidelines for rational reasoning and can be used both
in a qualitative and in a probabilistic way. This provides a unifying perspective on ratio-
nality that helps to overcome the limits of specific frameworks and also allows for taking
information from the environment into account. We aim to extend axiomatic systems of
nonmonotonic logics (like system P) to better approximate rational reasoning. In particular,
the theory of conditional structures shall be used to develop formal models of rational condi-
tional reasoning, both in qualitative and probabilistic frameworks. On the probabilistic side,
the coherence approach will be utilized and extended to investigate formally and empirically
current psychological and philosophical theories of conditionals. The descriptive value of
the formal models shall be evaluated with respect to people’s understanding and reasoning
with uncertain conditionals. Moreover, the relevance of the methods to be developed in this
project to causal and counterfactual reasoning and for belief revision shall be investigated.

See www.pfeifer-research.de

Department Head Search — Kansas State University Department of Psychology

The Department of Psychology at Kansas State University seeks an outstanding individual
to head the department. The successful applicant is expected to have a Ph.D. degree in
Psychology, a history of high-quality teaching, a national/international reputation for schol-
arship and leadership in any of the substantive sub-fields in psychology, and a strong track

record of securing extramural funding.
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The ideal candidate will provide strong leadership in the implementation of a strategic vision
that will position the department as a leader in the College of Arts and Sciences, the uni-
versity and the discipline of psychology. This includes the potential opportunity for several
faculty hires in the near future, to further develop the external funding base of the depart-
ment, to foster excellence in teaching, research, and professional activities, and to further
advance diversity in all aspects of departmental activities. Other desirable qualifications in-
clude excellent interpersonal skills, administrative and leadership experience, and the ability
to relate to people of diverse backgrounds. The successful candidate should have credentials
for appointment at the advanced associate or full professor rank. Start-up funds will be

provided, and salary will be commensurate with qualifications.

The Department Head serves as chief administrative officer of the department and is ap-
pointed by the Dean of Arts and Sciences. The Head, with the aid of appropriate departmen-
tal committees, is responsible for recommendations for appointments, promotions, contract
renewals, tenure, salary increases, and dismissals. The Head also manages the departmental
budget and teaching assignments, and is the direct liaison between the department and the

university administration.

Candidates should send, via e-mail, a cover letter describing their interests, qualifications,
and administrative experience; a statement of philosophy as head and educator; a statement
of research interests, a detailed curriculum vita; and the names and contact information for
up to five professional references. Please send application materials to Dr. Brian Spooner,
College of Arts and Sciences at solt at ksu.edu . Review of applications will begin December

1, 2011 and continue until the position is filled.

The Department of Psychology, which is part of the College of Arts and Sciences, has 15
full-time faculty members who are both vigorously active researchers and also serve more
than 525 undergraduate majors, with a strong tradition of involving undergraduates in re-
search. The Department has an extensive PhD program consisting of four major areas of
concentration: Industrial/Organizational, Social/Personality, Cognitive, and Animal Learn-
ing/Behavioral Neuroscience. There are also overarching emphases in Health Psychology
and Applied Cognitive Science. In addition, the department has a predominantly distance
Master of Science in Industrial and Organizational Psychology (MIOP) program that is
intended as a terminal degree. Additional details about the department are available at:
http://www.k-state.edu/psych .
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Kansas State University is a Land Grant University, is designated a Carnegie Doctoral /Research-
Intensive Institution, and has been ranked among the top state and private institutions of
higher education in Rhodes, Marshall, Truman, Goldwater, and Udall scholars since 1986.
Current enrollment is over 23,000 students. K-State has been selected as the future home
of the National Bio and Agro-Defense Facility (NBAF); this $650 million research facility
will provide research infrastructure to protect the country?s food supply and agriculture

economy.

The Department of Psychology at Georgetown University anticipates a tenure-track assistant
professor position, effective August 1, 2012. We are looking for a cognitive neuroscientist spe-
cializing in decision-making. The successful applicant will bring an active research program
with strong potential for external funding. Candidates should be prepared to teach spe-
cialty undergraduate and graduate level courses. The ability and eagerness to teach General
Psychology would also be greatly welcomed. A record of publication, a record of successful

attempts to secure external funding, and excellent teaching skills will be advantageous.

Georgetown University has a state of the art brain imaging facility with a research-dedicated
3T magnet and technical support for fMRI, DTI, simultaneous EEG and fMRI, NIRS, and
MRS. The Psychology Department offers an undergraduate major in psychology, an Honors
program, and a doctoral degree in Developmental Science with concentrations in Lifespan
Cognitive Neuroscience and in Human Development and Public Policy. There are resources
for collaboration between Psychology Department faculty and colleagues at other units of
the university, including (but not limited to) the Georgetown University School of Medicine,
the McDonough School of Business, the Kennedy Institute for Ethics, the Department of
Linguistics, and the Georgetown Public Policy Institute.

Please submit a cover letter, statements of research and teaching interests, curriculum vita,
and three letters of reference to https://surveyconsole.com/t/ABp77ZDIRr For questions,
contact Brad Kelly at btk27 at georgetown.edu or by phone (202) 687-4274. Applications
will be accepted until the position is filled, but we aim to complete the search as early as

possible.

Georgetown University, the oldest Catholic University in the United States, is an Affirmative
Action/Equal Opportunity employer.
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The Department of Management Sciences, Faculty of Engineering, at the University of Wa-
terloo invites applications for a full-time, professorial appointment in Behavioural Sciences
at any level to start in 2012. Applicants should hold a PhD, or be near completion of their
doctorate, and have a background in organizational behaviour, psychology, sociology, indus-
trial /systems engineering or a related field. We seek individuals who have demonstrated
research and teaching potential in areas such as management of technology, managing new
product and process innovation, interaction of technology with work situations and organiza-
tional behaviour, and organizational theory. Ability to conduct rigorous research is essential

and interest in problems arising from the workplace is highly desirable.

Management Sciences is dynamic and growing interdisciplinary department in the Faculty of
Engineering that has active research and teaching activities in Information Systems, Opera-
tions Research and Management of Technology. The Department offers a co-op undergrad-

uate degree in Management Engineering, as well as MMSc, MASc and PhD programs.

Applicants should submit a cover letter along with a curriculum vitae detailing educational
background, research and work experience, and copies of up to four selected publications.
Letters of recommendation are not required on application but will be requested if a candi-
date is shortlisted. Applications are to be submitted electronically at https://www.mansci.
uwaterloo.ca/0FAS Consideration of candidates will take place as applications are received,

and continue until the positions are filled.
For further information, please contact:

Bev Rodgers - Department Advisory Committee on Appointments University of Waterloo,
Waterloo, Ontario, Canada, N2L 3G1 brodgers at uwaterloo.cajmailto:brodgers at uwater-

loo.cay,

All qualified candidates are encouraged to apply; however Canadian citizens and permanent
residents will be given priority. The University encourages applications from all qualified
individuals including women, members of visible minorities, native peoples, and persons
with disabilities.

The Department of PSYCHOLOGY at the UNIVERSITY OF FLORIDA invites applica-
tions for a full time (9-mo) Assistant Professor (tenure track) in SOCIAL PSYCHOLOGY.
The position starts in August 2012 and salary is commensurate with qualifications; a Ph.D.

is required. Applicants should provide evidence of outstanding research and teaching po-
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tential. We expect the successful applicant to develop an independent program of research
that can garner significant extramural support, supervise and mentor graduate students,
teach graduate and undergraduate classes, and participate in program and departmental
governance. The University of Florida is an Equal Opportunity Institution dedicated to
building a broadly diverse and inclusive faculty and staff. Minorities, women and those from
other underserved groups are encouraged to apply. The department strives to create an en-
vironment that affirms people with diverse experiences including people from international
backgrounds, racial and ethnic minority individuals, sexual minority individuals, people with
disabilities, and women. We particularly welcome applicants who can contribute to such an
environment, for example, through professional service and mentoring our diverse student
body. The university and greater Gainesville community enjoy a diversity of culture, mu-
sic, restaurants, year-round outdoor recreational activity, and social opportunities, including
organizations that support the interests of people from diverse backgrounds. The selection
process will be conducted in accord with the provisions of Florida’s Government in the Sun-
shine and Public Records Laws. Search Committee meetings will be open to the public, and
applications and many other documents related to the search will be available for public in-
spection. Interested candidates should submit a cover letter, curriculum vitae, statement of
research interests/plans, statement of teaching interests and philosophy, up to four reprints
or pre-prints, and three letters of recommendation electronically to the Social Psychology
Search Committee (chair Dr. James Shepperd) at psylect at grove.ufl.edujmailto:psylect at
grove.ufl.eduj, by October 21, 2011. All candidates for employment are subject to a pre-
employment screening which includes a review of criminal records, reference checks, and

verification of education.

The Center for Bioethics and Social Sciences in Medicine has a postdoctoral position available
for the 2012 academic year. Details about the position can be found on our website: http:

//cbssm.org/post_doc

Quickly, we invite interested individuals to consider a post-doctoral fellowship focusing on
understanding and improving the health care communication and decisions made by both
patients and providers. Post-doctoral fellows have included scholars whose research in health
care communication and decisions has been approached using theories from social cognition,
motivation and emotion, risk communication, ethics, and economics. We welcome applica-

tions from those with either a more basic or applied approach to studying these issues.

Questions and applications can be addressed to:
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Nancy Adair Birk, PhD,Manager Center for Bioethics and Social Sciences in Medicine
University of Michigan 300 N. Ingalls, Rm. 7C27 Ann Arbor, MI 48109-5429 nbirk at

umich.edujmailto:nbirk at umich.eduy,

The Cleveland Clinic is seeking an additional faculty member to join its multidisciplinary
group in Quantitative Health Sciences. The current group has 19 faculty and over 90 total
members. Areas of research application include biostatistics, clinical trials, statistical genet-
ics and bioinformatics, statistical computing, predictive modeling, quality of life assessment,

and cost-effectiveness analysis.

Successful candidates must have excellent written and verbal skills with the ability and desire
to conduct both collaborative and methodologic research. A doctoral degree with expertise
in biostatistics or a related discipline, experience working with large databases, training in
methods of analysis of health care status questionnaires (e.g. item-response theory, latent-
class analysis, classical test theory, factor analysis), ability and desire to collaborate, and
strong desire to publish journal articles are required. Expectations are the publication of
collaborative papers utilizing Cleveland Clinic Knowledge Program data and the develop-
ment and publication of new methods of measuring/analyzing health status data. The level
of appointment will be commensurate with experience of the candidate and may be at the
full, associate, or assistant level. This is a ’hard money’ position with no explicit require-
ments to obtain salary support. Masters level statistician support will be provided. Data
manipulation and questionnaire programming support will also be provided. Minimal formal

teaching is expected.

The metropolitan and suburban areas of Cleveland comprise a population of over 3 million,
rich in cultural diversity. The city itself is centrally located to several other large cities yet
enjoys a low cost of living index. The Cleveland Clinic is a top-ranked hospital overall and

in all specialties and has been the leading heart care center for 17 years.

Interested candidates should e-mail curriculum vitae, the names of at least three references,

and a letter summarizing experience and research interests to qhsjobsearch at ccf.org.

The Department of Social and Decision Sciences at Carnegie Mellon University seeks can-
didates to fill a faculty position in behavioral economics. We are seeking a junior-level

candidate for a tenure track position, though we are open to applicants from more senior



Society for Judgment and Decision Making Newsletter, 30(3), October 2011 37

candidates. Candidates should have a PhD or equivalent before starting employment. Candi-
dates must demonstrate a strong research track record and have research interests related to
behavioral economics, behavioral game theory, neuroeconomics, or experimental economics.

Joint appointments are possible with other units on campus.

The department is interdisciplinary, including economists, psychologists, political scientists,
and historians. It has particular research strengths in behavioral decision research, pol-
icy analysis, industrial organization, technological change, and computational social sci-
ence. (Current projects and faculty are described at the website: http://www.hss.cmu.
edu/departments/sds/).

Carnegie Mellon University is an Affirmative Action/ Equal Opportunity employer. We
encourage minorities, women, and individuals with disabilities to apply. Applicants should
send a CV, samples of research, 3 or 4 letters of recommendation, a statement of research
interests, and a cover letter to: Chair, Behavioral Economics Search Committee, Department
of Social and Decision Sciences, Porter Hall 208, Carnegie Mellon University, Pittsburgh, PA
15213-3890. Applications received before December 1, 2011, will receive priority.

Hard copy applications are required. Questions may be directed to MaryAnne Hunter at

mahunter at andrew.cmu.edu

The Department of Economics and Geosciences at the United States Air Force Academy an-
ticipates filling an Assistant Professor of Economics position beginning approximately June
25, 2012. Candidates with teaching and research interests in econometrics, microeconomics
and labor economics are encouraged to apply. Responsibilities include: teaching econo-
metrics, intermediate microeconomics, labor economics, or other lower or upper division
economics courses; maintaining a strong record of teaching and research; academic advis-
ing; service on departmental and Academy committees and as a consultant on statistical and

econometric problems for the Academy, the Air Force, and the Department of Defense.

The United States Air Force Academy, located just north of Colorado Springs, Colorado,
awards the Bachelor of Science degree as part of its mission to educate, train, and inspire
men and women to become officers of character, motivated to lead the United States Air
Force in service to our nation. The initial appointment is for three years. Successive reap-
pointments of up to four years will be based upon an assessment of performance, Air Force
and departmental needs, and funding availability. The Academy faculty is an integrated

group of military and civilian educators, with a record of offering continuing appointments
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to civilian faculty after demonstrated excellence in the initial three-year appointment. Go to
www.whytheacademy.com, click on the Academic Life tab, and scroll down for links to videos
about faculty and cadet life at the Air Force Academy. For detailed application requirements
and to apply, go to www.usajobs.gov. Type in "USAF Academy” in the ”Where” box and
click on ”Search Jobs.” Scroll down until you locate this position. Applications must be
received by November 21, 2011.

Questions may be directed to Kat Silz Carson Kate.Carson at usafa.edu

Please see the following job announcement for TWO positions in quantitative psychology at
Ohio State University. More information on the Quantitative Program at OSU can be found

here: http://www.psy.ohio-state.edu/programs/quantitative/

QUANTITATIVE PSYCHOLOGY. The Department of Psychology at The OHIO STATE
UNIVERSITY seeks two outstanding candidates in quantitative psychology. Pending avail-
ability of funds, these positions are expected to be at the (1) Assistant or Associate and (2)
Full levels, respectively. Candidates for both positions should have a background in psycho-
metrics and a record of collaboration in other areas of psychology (e.g., cognitive, judgment
and decision making, clinical, social). All applicants are expected to have strong and fund-
able research programs and to contribute to both graduate and undergraduate supervision
and instruction. Prospective candidates should send a letter of application, statements of
research and teaching interests, a vita, selected reprints, and three letters of recommendation
to the Quantitative Search Committee, Department of Psychology, Ohio State University,
1835 Neil Avenue, Columbus, OH 43210-1222. To ensure consideration, application ma-
terials must be received by November 1, 2011, but applications will be reviewed until the
position is filled. Electronic applications will not be accepted. For more information about
the department, visit: www.psy.ohio-state.edu. Ohio State is an EEO/AA Employer. To
build a diverse workforce, women, minorities, veterans, and individuals with disabilities are

encouraged to apply.

The Department of Psychology at the Hebrew University of Jerusalem in Israel invites appli-
cations for a tenure-track appointment in social psychology broadly defined (including but
not limited to a range of topics from social neuroscience to judgment and decision making to
cultural psychology) to begin October 2012, pending budgetary approval. The department
http://psychology.huji.ac.il/ is committed to excellence in research and in both grad-


http://www.psy.ohio-state.edu/programs/quantitative/
http://psychology.huji.ac.il/

Society for Judgment and Decision Making Newsletter, 30(3), October 2011 39

uate and undergraduate teaching. Please submit a letter of application, curriculum vitae, a
statement of research and teaching interests, a sample of reprints and preprints and three
letters of reference. General questions and electronic submission (preferred) of application
materials should be addressed to Ilan Yaniv at HebrewU.psych.social.search at gmail.com

Review of applications will begin in December 2011 and continue until the position is
filled.

Professors Carey Morewedge and Karim Kassam at Carnegie Mellon University are seeking
candidates for a post-doctoral fellowship. The post-doc will work to develop measures to
assess cognitive biases that underlie biases in judgment and develop strategies to mitigate
them. Applicants must have completed or be near to completion of a Ph.D. in an experi-
mental social science (e.g., social psychology, cognitive psychology, marketing, organizational
behavior), have graduate level statistical training in one of these disciplines, and a research
focus. More information about the position is available by email [morewedge at cmu.edu or

kskassm at cmu.edu.

Applications must include a CV, copies of representative publications, and a brief cover
letter indicating fit with this research topic and summary of qualifications. A letter of
recommendation is also required, but can be submitted after the rest of the application

packet.

Applications will be accepted immediately and will be evaluated on a rolling basis. To ensure
consideration, please submit an application no later than November 5th, 2011. Appointment
is for 12 months, with the possibility of renewal. Candidate must be able to start no later
than January 1st, 2012.

Contact person:

Carey K. Morewedge (morewedge at cmu.edu)

Tenure Track Assistant Professor in Health Policy, Population Health, and/or Public Health
NYU School of Medicine

NYU School of Medicine seeks to hire a tenure track assistant professor in the general area(s)
of health policy, population health, and public health. The position, located within the
Division of General Internal Medicine, will contribute to and play a key role in a vibrant and

growing research group. We seek outstanding, innovative candidates who conduct empirical
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research, including secondary analysis, experimental work, and/or original data collection.
The successful candidate will have a doctoral degree in or with an emphasis on: health
policy, public policy, economics, behavioral economics, psychology, public health, evaluation,

or related social science-based fields.

Particularly relevant is a research emphasis at or around the intersection of public policy, low-
income communities, and choices by individuals that influence their health-including food
choice and obesity. The successful candidate will be expected to contribute actively to both
ongoing and new projects, as well as establish or continue growing an independent, grant-

funded research program. Those with an interdisciplinary focus are particularly encouraged
to apply.

This position offers an opportunity to join a dynamic research group, with tremendous
opportunity for growth. Possibilities for connections with other schools of NYU are possible.

We are an equal opportunity employer.

To apply, please send CV, cover letter, representative publication or working paper, and
names of three references to the chair of the search, via the below email address. Please

arrange for the three letters of recommendation to be sent to the same email address.

Brian Elbel, PhD, MPH Assistant Professor of Medicine and Health Policy NYU School of
Medicine and NYU Wagner School of Public Service ¢/o Markus Kessler, markus.kessler at

nyumec.orgjmailto:markus.kessler at nyumc.orgg

Tenure-Track Assistant Professor Department of Psychology University of Maryland

Position Summary: The Psychology Department at the University of Maryland, College Park
invites applications for a tenure-track faculty Assistant Professor with research and teaching
interests in modeling and statistics as well as organizational sciences (pending availability
of funding). Candidates should have a record or demonstrated potential of securing exter-
nal funding, excellent research productivity, and interest in forming collaborative research
ties within and across programs and departments. A strong commitment to teaching and
mentorship at both the undergraduate and graduate levels is expected. Salary is highly
competitive, research conditions are excellent, and there are extensive opportunities for in-
terdisciplinary collaboration on campus and at universities and federal laboratories in the

Washington DC metropolitan area.
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The Department of Psychology at the University of Maryland is comprised of five Ph.D.
programs: Clinical Psychology; Cognitive and Neural Systems; Counseling Psychology; De-
velopmental Psychology; and Social, Decision, and Organizational Sciences (SDOS). Many
faculty members participate in more than one program, thereby fostering a rich web of col-
laborations throughout the department. While this position will serve the SDOS program,
candidates who can contribute to more than one Ph.D. program are especially encouraged to
apply. Minimum Qualifications: Applicants must have a doctorate degree and should have
developed, or demonstrate the potential to develop, an outstanding research program and
a record of extramural funding. Applicants should also exhibit a commitment to excellence
in teaching and mentoring at both the undergraduate and graduate levels. Postdoctoral

experience is desirable. Salary is highly competitive.

Where to apply: Applicants should apply electronically to https://jobs.umd.edu. Appli-
cations should consist of the following electronic documents (1) a curriculum vitae, (2) a
statement of research interests and plans, (3) a statement of teaching philosophy, experi-
ence, and interests, (4) PDFs of representative publications and (5) three names and e-mail
addresses of your reference writers. The reference writers for all applicants will be con-
tacted and asked to electronically provide their recommendation. For best consideration,

applications should be complete by January 15, 2012.

Inquiries can be addressed to Julia Coldren-Walker, Coordinator of the Quant/Org Psychol-

ogy Search Committee at jcoldren at umd.edu.

The University is an Equal Opportunity /Affirmative Action Employer. Women, minorities,

veterans, disabled veterans, and individuals with disabilities are encouraged to apply.

Postdoctoral Fellow, Computer Laboratory for Experimental Research Harvard Business
School

http://www.hbs.edu/cler/cler-fellow.html

The Harvard Business School invites applications for a Postdoctoral Fellow at the Computer
Lab for Experimental Research (CLER). The CLER is a central resource for conducting
experimental and human subjects research at HBS, and serves approximately 25 faculty
researchers each year, supporting research in fields such as decision-making, experimental

economics, marketing, organizational behavior, and strategy.
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Previous CLER Postdoctoral Fellows have had the opportunity to collaborate with HBS
faculty including Teresa Amabile, Max Bazerman, Amy Cuddy, Francesca Gino, and Michael

Norton.

The Postdoctoral Fellow serves as a liaison between researchers who use the CLER lab
and the staff who support the lab to ensure successful operation of experiments at HBS.
This includes: * Working with researchers to design, develop, program, and refine experi-
ments; * Ensuring the successful running of specific experiments and the overall operation of
the lab; * Supporting or conducting experiments using psychophysiological approaches such
as eye-tracking, facial expressions analysis, skin conductance; * Working with researchers
and programmers to identify the best short- and long-term technical solutions for program-
ming experiments; * Developing and expanding experimental infrastructure; * Implementing
projects which enhance HBS research capabilities; * Evaluating and monitoring the quality
of the CLER subject pool and developing strategies to improve subject recruitment and
participation; and * Keeping abreast of evolving technologies and methodologies in the field

of experimental research, worldwide.

The Postdoctoral Fellow is expected to spend 60% of his or her time in support of the
CLER and 40% on his or her own research, which may be in collaboration with other CLER
researchers. He or she reports to the Director of Research Computing Services, in the Division
of Research and Faculty Development (DRFD), and works closely with the other members of
the CLER team, which includes a manager of research operations, a programmer, a subject

pool administrator, and a lab technician.

Applicants must have three to five years relevant experience in experimental research and
a Ph.D. in a related field. Ability to manage complex technical development projects and
collaborate with senior level researchers on their work. Proficiency in research design re-
quired. Experience with emerging research hardware and software strongly desired. Strong
customer service orientation. demonstrated problem solving, organizational ability, initiative

and communication skills.

Consideration of applications will begin immediately and continue until the position is
filled.

Candidates should submit a current CV, three letters of reference, and copies of publications
and working papers, if available. Materials should be submitted online to: www.hbs.edu/research/faculty-
recruiting/faculty-applicants.html. If there are materials that can only be sent in hard copy,

please send them to:
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Harvard Business School Faculty Administration Attn: CLER Research Fellow Application
Morgan Hall T25 Soldiers Field Road Boston, MA 02163

Recommenders may submit letters directly at www.hbs.edu/research/faculty-recruiting/recommenders.htm

Equal Opportunity /Affirmative Action Employer. Women and minorities are encouraged to

apply.

Postdoctoral Research Fellow in Cognitive Psychology Salary Level A: A$74,129 - A$79,288
per year (plus 9% employer superannuation and leave loading) (1 AU$ = approx. 1.04
US$)

Applications are invited for a Postdoctoral Fellow (Cognitive Psychology) in the School of
Psychology at UNSW. The successful applicant will undertake work on experimental and
cognitive modelling approaches to the study of decision making. The research is funded
by an Australian Research Council Grant held jointly by Associate Professor Ben Newell
(School of Psychology, University of New South Wales, Sydney) and Professor Michael Lee

(Department of Cognitive Sciences, University of California, Irvine).

The Fellow will be based in Ben Newell’s Lab at UNSW in Sydney but there will also be
opportunities for working visits to Professor Lee’s lab in UC Irvine during the period of
employment. The position offers an invaluable opportunity to join an international team
committed to high quality research into the cognitive mechanisms underlying decision mak-

ing.

Applicants must have completed (or be near completion of) a PhD in Psychology, Cogni-
tive Sciences, Decision Sciences or related discipline; high level skills in experimental design,
statistical analysis; strong computational skills; the ability to work independently and as
a member of a team. Knowledge of the judgment and decision making literature is desir-
able.

This is a full-time position fixed term for 1 year, with possibility of a 1 year extension.

Applicants should address the selection criteria found within the position description, in

their online application.

For further information about the position, please contact the Associate Professor Ben
Newell, telephone (61 2) 9385 1606 or email ben.newell at unsw.edu.au
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Applications can be made on-line at http://www.hr.unsw.edu.au/services/recruitment/
jobs/28101109.html Applications close : 14 December 2011

5 Online Resources

SJDM Web site http://www.sjdm.org

Judgment and Decision Mak- http://journal.sjdm.org
ing — The SJDM journal, entirely

free and online

SJDM Newsletter — Current and http://www.sjdm.org/newsletters

archive copies of this newsletter

SJDM mailing list — List archives http://www.sjdm.org/mailman/listinfo/jdm-society
and information on joining the

email list

Decision Science News — Some http://www.decisionsciencenews.com
of the content of this newsletter is

released early in blog form here

6 Preliminary JDM 2011 Conference Program
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http://www.decisionsciencenews.com
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Baron (webmaster), Eldar Shafir (President), Ellie Kyung (social event), Anuj Shah (book auction), and the ad hoc
reviewers: Jason Dana, Uri Simonsohn, Geoff Goodwin, Gal Zauberman, Joe Simmons, Eugene Caruso, Suzanne Shu,
Carey Morewedge, Clayton Critcher, Shane Frederick, Tom Meyvis, Leif Nelson, Jay Russo, Oleg Urminsky, Adam
Alter, Jonah Berger, Craig Fox and Jason Riis



2011 SJDM Conference Master Schedule
Sheraton Seattle Hotel & Washington State Convention Center, Seattle WA
November 4-7, 2011

FRIDAY, NOVEMBER 4

Psychonomic Society JDM Sessions (See the Psychonomic Society program for details)
5:00-7:00 pm Welcome Reception / Early Registration Rooms 606 & 607 (Convention Center)
8:00-10:00 pm Tribute to Robyn Dawes Willow Ballroom (2nd floor, Sheraton Hotel)

SATURDAY, NOVEMBER 5

7:30-8:30 am Registration and Continental Breakfast - East Lobby (6th floor, Convention Center)
8:30 -10:00 am Paper Session #1 Rooms 608 & 609; 611 & 612; 613 & 614 (Convention Center)
10:00 -10:30 am Morning Coffee Break - Suite C (Convention Center)

10:30-12:00 pm Paper Session #2 Rooms 608 & 609; 611 & 612; 613 & 614 (Convention Center)
12:00-1:30 pm Lunch Break (on your own)

1:30-3:00 pm Paper Session #3 Rooms 608 & 609; 611 & 612; 613 & 614 (Convention Center)
3:15-4:45 pm Paper Session #4 Rooms 608 & 609; 611 & 612; 613 & 614 (Convention Center)
4:45-5:15 pm Afternoon Coffee Break - Suite C (Convention Center)

5:15-6:45 pm Paper Session #5 Rooms 608 & 609; 611 & 612; 613 & 614 (Convention Center)
6:45-8:45 pm Graduate Student Social Event - Rooms 606 & 607 (Convention Center)

7:00-9:00 pm Executive Board Dinner - Sullivan's Steakhouse, 621 Union Street

SUNDAY, NOVEMBER 6

8:30-10:30 am Poster Session #1 & Book Auction w/ Continental Breakfast - Ballroom 6 ABC (6th floor,
Convention Center)

10:30-12:00 pm Paper Session #6 Rooms 608 & 609; 611 & 612; 613 & 614 (Convention Center)
12:00-1:30 pm Women in SJDM Networking Event - Sullivan's Steakhouse, 621 Union Street
12:00-1:30 pm Lunch Break (on your own)

1:30-2:30 pm Keynote Address by Ed Diener Rooms 608 & 609 (Convention Center)

2:45-4:15 pm Paper Session #7 Rooms 608 & 609; 611 & 612; 613 & 614 (Convention Center)
4:15-4:45 pm Afternoon Coffee - Suite C (Convention Center)

4:45-5:30 pm Presidential Address by Eldar Shafir Rooms 608 & 609 (Convention Center)

5:30-7:30 pm Poster Session #2 & Book Auction w/ Cash Bar - Ballroom 6ABC (6th floor, Convention Center)
9:00pm-1:00am SJDM Evening Social Event at The Triple Door, 216 Union Street (5 minute walk)

MONDAY, NOVEMBER 7

8:00-8:45 am Business Meeting w/ Continental Breakfast - Rooms 602 & 603 (Convention Center)
8:45-10:15 am Paper Session #8 Rooms 608 & 609; 611 & 612; 613 & 614 (Convention Center)
10:15-10:30 am Morning Coffee Break - Suite C (Convention Center)

10:30-12:00 pm Paper Session #9 Rooms 608 & 609; 611 & 612; 613 & 614 (Convention Center)
12:00-12:30 pm Einhorn Award Rooms 608 & 609 (Convention Center)

12:30-1:30 pm Luncheon and Awards Ceremony Rooms 606 & 607 (Convention Center)

Note: all events are on the 6th floor of the Convention Center except for the Friday evening tribute session which
is held in the Sheraton Hotel, the Sunday Women in 